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Marketing and Brand Management Simulation Game, Financial Planning Case Analysis
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- THIFEHESHEETE (Marketing and Brand Management)

- IREEVSIFEITS (Personal Investment and Stock Trading)

- EBERTISERHH (Banking and Financial Market in Hong Kong)

«  EIWAEFELIS (The Science of Influence and Negotiation Skill)

- SiSH5EEZE (Value Based Leadership and Management)

+  2Bk&RIEHL (Global Financial Crisis)
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HIAERRIS (Marketing Survey)
MK (Financial Planning)
REREHRIT (Proposal Writing Skills)
ISR (Investment Simulation)
=% (Business Etiquette)
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FBAMIRN THIARIRIEL (Comparison between Hong Kong and Mainland)
iz (Market Forecast)
ZBIHHT (Case Study)

feaksEil

ERLDEVTIAL - S¥O mwrw

L e

——

uadied ks S

oAb | - o -

e——— —

SE3)IFIERR HEE

FREGEBESLESHEFRNRN T BEBARTWARS R, AEICRHB TSR, Bzt
REH. RUERESFER, AR R/NETHesERN. AREELBIHRNER, FRSREAE
PriEF. IEE AL NERRS Rl AhiEER ARy B TiT1R) -
ANGIE P

3 > o
ST () Y7 HKEX m % ¥ 3
%;%ﬁé%ﬁﬁ § ].E E E Fﬁ L Pannng Dapanmant
e RSl




BRI NAZBERGET SRR EAZRATREEMR, BEDERIRSEEHNENEBESRH. &
ULV SRR LRI R E RS, BEERZITHRERERE, FRESTHEBHTIXAFRERIERS, T
TRRBIREREX . ROERELHEITES, FRAR—E, ERHREEXRRMIEREM.

FHEBPY, ZREBNSASHBAENESREEE. FRUUERFETHE, ASEBFEENTR

FRIGLUNENBDH{TESRIUILLE (Business Competition) , BB C/NBRIRIIGZ. TR/
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